=Fast Lane

Al+ Human Resources (AIHR)

ID AIHR Price on request Duration 1 day

Prerequisites

¢ Basic understanding of human resource management
principles

¢ Knowledge of Al concepts and applications in business
settings

e Familiarity with data analysis and interpretation

¢ Proficiency in using computer software and tools for data
manipulation

¢ A willingness to engage with technical subjects and apply
Al technologies in the context of learning and development.

Course Objectives

e Strategic Implementation of Al
o Learners will gain the ability to strategically
implement Al technologies in various HR functions,
including recruitment, onboarding, and employee
engagement.
e Legal Compliance
o Participants will develop skills to navigate ethical
considerations and legal requirements related to the
use of Al in HR, ensuring fair practices and
compliance with laws.
e Data-Driven Decision Making
o Learners' who will go through this course will have
the abilities to analyze and leverage workforce
analytics, enabling them to make informed
decisions and effectively manage talent through Al
tools.
¢ Future-Readiness in HR Technologies
o Learners will be prepared for future trends and
technological advancements in Al for HR, allowing
them to stay ahead in adapting and innovating HR
practices.
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Training Centres worldwide
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Fast Lane Institute for Knowledge Transfer (Switzerland) AG

Husacherstrasse 3
CH-8304 Wallisellen
Tel. +41 44 832 50 80

info@flane.ch, https:/lwww.flane.ch
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